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AGREEMENT made and entered into this 29th day of November 2005 by and between the 
BOARD OF COOPERATIVE EDUCATIONAL SERVICES, SECOND SUPERVISORY 
DISTRTCT, WESTCHESTER COUNTY (hereinafter referred to as the "BOARD") and LOCAL 
456 INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA (hereinafter referred to as the "UNION"). 
ARTICLE I -- UNIT 
This agreement shall apply to all employees employed by the BOARD in its services negotiating 
unit which includes custodians, bus drivers, bus attendants, custodian-bus drivers, automotive 
mechanics, maintenance mechanics and senior custodians. 
ARTICLE I1 -- RECOGNITION 
Section 1 -- The UNION has heretofore been certified by the Public Employment Relations 
Board as the exclusive employee organization representing the employees in said unit for the 
purpose of collective negotiations with the BOARD in the determination of the terms and 
conditions of employment and in respect to the administration of grievances arising under this 
agreement. 
Section 2 -- The BOARD agrees that upon presentation of dues deduction authorization cards 
signed by the individual employees to whom this agreement is applicable, it will make bi-weekly 
deduction fiom the wages of such employees in the amounts so designated on the authorization 
cards as membership deductions, and will remit such deductions to the UNION within ten days 
after the last day of the month for which such deductions were made. Said dues deduction cards 
shall remain in force until revoked in writing by the employee to the Assistant Superintendent for 
Human Resources. 
Section 3 -- (a) Pursuant to Section 208.3 (b) of the Civil Service Law, the BOARD agrees to 
deduct from salary payments of all members of the bargaining unit represented by the UNION 
who have not filed dues deduction authorizations with the BOARD an amount equivalent to the 
amount of dues levied by the UNION and to remit the sums so deducted to the Treasurer of the 
UNION. 
(b) The UNION hereby holds the BOARD harmless for any funds deducted pursuant 
to this provision and hereby represents that it has instituted a lawful rebate procedure which 
complies with all statutory and constitutional mandates. If for any reason said rebate procedure 
is deemed unlawfd by an appropriate agency or court the BOARD shall no longer have an 
obligation to deduct agency fees until such time as the UNION'S rebate procedure is deemed 
lawful by an appropriate agency or court. 
Section 4 -- The UNION shall have the right to post notices and other communications in 
appropriate places on the premises and facilities of the BOARD. For the purpose of 
administering, adjusting or interpreting the terms and conditions of this agreement, the UNION 
field representative shall have the right to visit the employees covered under this agreement on 
the job; however, the Transportation Director and the Facilities Director shall be notified and 
assurance given them that no inordinate interruption in the work of the employee will be 
involved. Any employee scheduled to work on the day of a meeting shall not be allowed to leave 
his or her work location to attend the meeting. 
Section 5 -- The designated shop steward shall be permitted time fiom work in reasonable 
amounts for the purpose of adjusting grievances, for the administration of this agreement and for 
the negotiation of successor agreements. 
ARTICLE I11 -- RECIPROCAL RIGHTS 
The BOARD retains the sole right to manage its business and services, and to direct the working 
force, including the right to decide the number and locations of its business and service 
operations, the business and service operations to be rendered, and the methods, processes and 
means used in operating its business and services, and the control of the buildings, real estate, 
materials, tools and all equipment which may be used in operating its business and services or in 
supplying its business and services; to maintain order and efficiency in the services negotiating 
unit, including the sole right to hire, lay off, assign, transfer, promote, discipline, discharge, 
suspend or determine the scheduling of the personnel, subject to such regulations governing the 
exercise of these rights as are expressly provided in this agreement, or provided by law. 
The above rights of the BOARD are not all-inclusive, but indicate the type of matters or rights, 
which belong to or are inherent to the employer. Any and all rights, powers and authority the 
employer had prior to entering this agreement are retained by the BOARD, except as expressly 
and specifically abridged, delegated, granted or modified by this agreement. The BOARD 
recognizes its responsibility to direct the work force so that the dignity of labor of the individual 
shall be protected. The BOARD shall so administer its responsibility as to be impartial and fair 
to all employees and shall not discriminate by reason of nationality, creed or race. 
ARTICLE IV -- SALARIES 
The salaries to be paid for each classification within said unit of the BOARD for the years 
commencing July 1,2004 and ending June 30,2005, commencing July 1,2005 and ending June 
30,2006, commencing July 1,2006 and ending June 30,2007, and commencing July 1,2007 and 
ending June 30,2008, shall be as set forth in Schedules annexed hereto entitled Custodian and 
Custodian-Bus Driver; Custodian-Bus Driver; Automotive Mechanic, Maintenance Mechanic, 
Senior Custodian; Bus Driver with Operator's License; Hourly Rated Custodian; Bus Driver with 
C.D.L. License; Intermediate Van Driver and Bus Attendants. These are Schedules B-2, B-3, B- 
4, B-5, B-6, B-7 and B-8 respectively. 
NIGHT DIFFERENTIAL 
Employees on the B-2, B-3, B-4 schedules, except Senior Custodians, regularly assigned after 
6:00 P.M. will be paid an additional $400, which shall be increased to $650 effective July 1, 
2005. 
LONGEVITY 
A. Full-time, annual salaried employees will receive longevity as follows: 
After 10 Years of Continuous full-time Employment with Southern Westchester BOCES: 
After 15 years of Continuous full-time Employment with Southern Westchester BOCES: 
After 20 Years of Continuous full-time Employment with Southern Westchester BOCES: 
B. Part-time employees will receive longevity as follows: 
After 10 Years of Continuous part-time Employment with Southern Westchester BOCES: 
C. Longevity shall be paid in a lump sum payment in the last paycheck of the school 
year, prorated as appropriate 
ARTICLE V - WORK DAY AND WORK WEEK 
1. The work day for full-time annual salaried employees shall consist of eight hours and the 
work week shall consist of five consecutive days Monday through Friday except that, for full- 
time employees hired on or after January 12,1987 the work week shall consist of five 
consecutive days Monday through Sunday. The work week for full-time annual salaried 
employees during July and August shall be 37-112 hours. 
2. (a) The work day of all those employed as hourly rated bus drivers will be a minimum 
of four hours per work day. 
(b) The work day for those hourly rated individual bus drivers currently employed for 
six hours per working day will be a minimum of six hours per working day during 
the life of this contract. 
(c) The work day for those hourly rated individual bus drivers currently employed for 
seven hours per working day will be a minimum of six hours per working day during 
the life of this contract. During said period, the work day of at least eight bus 
drivers currently employed for seven hours per working day will be a minimum of 
seven hours per working day. In the event that the work day of any bus driver 
currently employed for seven hours per working day be reduced to six hours per 
work day, those individuals whose work day is so reduced will be selected in 
inverse order of seniority, other qualifications being equal. 
3. The above guaranteed minimum hours apply only to days when bus drivers are employed to 
transport students during the regular school year, September to June. 
4. Hourly rate employees shall be paid their daily pay for days when school is closed due to 
inclement weather. 
ARTICLE VI -- PREMIUM TIME 
Time and one-half the regular rate shall be paid for all hours worked over 40 hours in any one 
work week from September I st through June 30th and all hours over 37-112 hours in any one 
work week fiom July 1 st through August 3 1 st. An employee required to work (a) on Christmas 
or Easter shall receive two and one-half times his or her normal per diem salary for such day and 
(b) on a Sunday or any other holiday mentioned in Article VII shall receive two times his or her 
normal per diem salary for such day. (c) Employees shall be paid for a minimum of three hours 
pay for all call-ins. 
ARTICLE VII-- HOLIDAYS 
A. Holidays will be 15 per year for regular full-time employees. Hourly rated employees 
shall have eight holidays. 
B. Effective July 1, 1994, full-time employees shall receive Yom Kippur as an additional 
paid holiday. If in any year Yom Kippur should fall on a Saturday or Sunday, full-time 
employees shall receive the first day of Rosh Hashanah as a paid holiday instead of Yom 
Kippur . 
C. Effective July 1,2003, full-time employees shall receive Yom Kippur and the first day 
of Rosh Hashanah as a paid holiday. Effective July 1,2003, "B" of this Article shall be 
deleted. 
Hourly rated employees must work their regular work day before and their regular work day after 
the holiday to be eligible for payment of the holiday. 
Holidays may vary from facility to facility to thereby coincide with the varying school calendar 
needs. 
ARTICLE VIII -- VACATIONS 
1. The scheduling of vacations are subject to the needs of management and cannot be taken 
when school is in session. 
2. For full-time employees, vacations will be two weeks after one year, three weeks after two 
years, and four weeks after eight years of uninterrupted 111-time service. No accrual of 
unused vacation time shall be allowed without prior approval of the Assistant Superintendent 
for Human Resources. 
3. For full-time employees, unused vacation days will be payable upon separation, death, andfor 
retirement in accordance with the regular payroll schedule. 
4. Full-time employees shall obtain vacation pay in advance in such scheduled vacation, 
provided they have 
(a) Scheduled at least two consecutive weeks of vacation time 
and 
(b) Forwarded written notice 30 days prior to the first scheduled day of vacation to 
the Assistant Superintendent for Business and Administrative Services. 
5. (a) Hourly rated employees who are absent less than six days per year (except when such 
absence is caused by jury duty or bereavement) will receive eight days pay. This provision 
applies only to members of the bargaining unit employed for the full school year (September 
through June). This provision shall be applicable for employees hired prior to October 1, 
2005. 
(b) Attendance Bonus: For all employees hired on or after October 1,2005, an end-of- 
school year good attendance bonus shall be paid to hourly rate employees as follows: 
(i) Perfect Attendance: If the employee has no time off during the work year he/ 
she will be paid 24 hours of pay. 
(ii) If an employee has time off as follows, the good attendance bonus shall be 
as outlined below: 
Days Off Hours Pay 
Up to 1 20 hrs. pay 
Up to 2 16 hrs. pay 
Up to 3 12 hrs. pay 
Up to 4 8 hrs. pay 
Up to 5 4 hrs. pay 
More than 5 days 0 hrs. pay 
(iii) Jury duty and bereavement shall not be counted as days absent for the purpose 
of subparagraph (b). 
ARTICLE IX -- SICK LEAVE 
1. Regular full-time employees shall have 12 days paid sick leave in each year cumulative to 
165 days. Effective July 1, 1994, the accumulation shall go to 170 days. 
2. Hourly rated employees shall earn one sick leave day per month at the end of each full month 
of employment accumulative to 85 days. Effective July 1,2005 the accumulation shall go to 
125 days. 
3. Sick leave shall not be abused and that is to say that a person out sick is expected to be in his 
or her home except for necessary visits to the doctor. The parties recognize that abuse of sick 
leave will subject the employee to disciplinary action and repetitive abuse of sick leave may 
subject the employee to discharge. 
4. (a) The BOARD may require a physician's certificate after two days' absence and such 
certificate will be required after four days' absence. In the event that the BOARD requests 
such a certificate and it does not exercise the right as set forth in (b) below, the BOARD will 
be required to reimburse the employee for medical costs charged to the employee to secure 
said certificate up to the amount it would have paid to its physician. 
(b) The BOARD reserves the right, at its discretion, to have the employee examined by a 
physician at its expense at any time while the employee is on sick leave hereunder andlor 
upon his or her return to duty from sick leave. 
5. In the case of serious illness in the immediate family within the household of the employee 
requiring the employee's presence for the purpose of care and assistance, a member of the 
bargaining unit may use up to five days of accumulated sick leave each school year where 
such absence is certified as necessary by the attending physician. The BOARD shall have no 
obligation to reimburse the employee for any cost charged to secure such certification. 
6. Sick Bank 
A. After completion of three years of employment with the Southern Westchester 
BOCES, a sick bank is available to each member of the bargaining unit. This bank is 
intended to provide additional sick days for employees, due to serious long-term 
illness, who have exhausted their accumulated sick days. 
B. Each year full-time employees must contribute 16 hours of sick leave from their 
annual accrual in order to participate in the sick bank. Each year part-time employees 
must contribute eight hours of sick leave fiom their annual accrual in order to 
participate in the sick leave bank. 
C. In order to access the sick bank, participants must submit a letter of request to the 
Assistant Superintendent for Human Resources. The letter must include the number 
of hours being requested, the reason for the request and supporting documentation. 
D. A full-time employee participant may withdraw no more than 480 hours fiom the 
bank in any one year, subject to the availability of hours in the bank. A part-time 
employee participant may withdraw no more than 240 hours from the bank in a one- 
year period, subject to the availability of hours in the bank. A full-time employee 
participant may withdraw no more than 1,440 hours from the bank during hisiher 
employment, subject to the availability of days in the bank. A part-time employee 
participant may withdraw no more than 720 hours from the bank during hisiher 
employment, subject to the availability of hours in the bank. 
ARTICLE X -- BEREAVEMENT LEAVE 
Bereavement leave is intended to cover leaves required by death in the immediate family. 
Immediate family is defined as spouse, children, mother, father, sister, brother, mother-in-law, 
father-in-law and grandparents of the employee andlor the employee's spouse. 
Employees shall be granted up to three days by forwarding their request through their immediate 
supervisor to the Assistant Superintendent for Human Resources. Any oral requests must be 
confirmed in writing. 
ARTICLE XI -- PERSONAL LEAVE 
1. Three days personal leave shall be granted full-time employees under prior terms and 
conditions, except for bereavement leave. Employee requests must be made in writing five 
days prior to the date(s) requested through their immediate supervisor to the Assistant 
Superintendent for Business and Administrative Services. In emergency situations, however, 
notification must be made verbally followed by written confirmation. Any unused personal 
leave will be credited to an employee's accumulated sick leave at the close of school year. 
2. Personal leave is intended for use to handle matters of a personal or family nature which can 
only be attended to during regular business hours. No personal leave will be permitted before 
or after a holiday or vacation period. 
3. One cumulative personal day per annum shall be granted to part-time employees. This day, if 
not used, will be credited to accumulated sick leave. Such personal leave days shall require 
prior approval and must conform with the procedure and definition outlined above. 
ARTICLE XI1 -- HOSPITALIZATION 
1. Eligibility 
A. The Board will provide individual or family medical coverage through The New York 
State Health Insurance Plan (NYSHIP), or an HMO, for eligible members of the 
bargaining unit as provided hereafter. 
B. Eligible employees are those persons appointed to a position in the service of the 
Board as follows: 
1. For those employees hired prior to July 1, 1984, service on payroll must be for 
a period of at least six bi-weekly pay periods; 
2. For those employees hired on or after July 1, 1984, service on payroll must be 
for a period of eight bi-weekly pay periods; 
3. He/she works a regularly scheduled work week of 20 hours or more; or 
4. Is paid on an annual salary basis at a salary rate of $2,000 a year or more. 
2. HMO Participation 
HMO plans will be paid by the employee in the amount that exceeds the cost of the 
NYSHIP medical plan. 
3. Premium Contributions 
A. Full-Timers 
Effective July 1, 2004, all eligible, active, full-time members of the bargaining 
unit shall contribute $400 per year toward medical coverage premium. 
B. Part Timers 
1. Effective July 1,2004, all eligible, active, part-time members of the 
bargaining unit hired prior to July 1,1984 shall contribute $200 per year 
toward the medical coverage premium. 
2. The Board shall contribute the following percentage of the applicable 
premium for members of the bargaining unit hired on or after July 1, 1984, 
depending upon years of employment with the Board: 
I Individual I Family 1 
I 3rd Year of Emdownent and thereafter I 80% I 80% I 
Years of Employment 
1 Year of Employment 
2nd Year of Emdovment 
4. Retiree Medical Coverage 
A. All employees who are in the employ of BOCES as of August 8,1994 shall be 
granted continued medical coverage effective after retirement, in accordance with 
4@) below, if they have at least five years of continuous service with BOCES 
immediately prior to retirement (which does not require retirement as a member of the 
New York State Employees' Retirement System) and have attained the age of 55. 
B. All employees who become employed by BOCES subsequent to August 8, 1994 shall 
be granted continued medical coverage effective after retirement, in accordance with 
4@) below, if they have at least five years of continuous service with BOCES 
immediately prior to retirement and are retiring as a member of the New York State 
Employees' Retirement System. 
Premium 
5 0% 
60% 
C. Effective July 1, 1994, personnel retiring from BOCES shall be granted continued 
medical coverage to be paid by the Board to be effective after retirement, provided 
they meet the conditions of 4(A), and (B) above, and in accordance with 4@) below. 
Premium 
45% 
45% 
D. The Board pays premiums for medical coverage for eligible retirees at the following 
rates based upon years of service with Southern Westchester BOCES: 
YEARS OF SERVICE 
5-9 
BOARD CONTRIBUTION 
Individual 
50% 
Family 
35% 
5. The Board shall have the option and is entitled to change the medical plan carrier for the 
purposes of providing medical coverage as long as the benefits afforded to the members 
of the bargaining unit are not diminished. 
ARTICLE XI11 -- DENTAL INSURANCE 
1. The Board shall contribute the following amounts annually for each eligible member of the 
bargaining unit to Local 456 IBT Welfare Fund for the sole purpose of securing dental 
insurance: 
2004-2005 $850 
2005-2006 $850 
2006-2007 $850 
2007-2008 $850 
2. Eligibility for participation in the plan shall require one school year (1 0 months) of service 
within the BOARD. 
3. Employees must make application for the coverage. 
ARTICLE XIV -- PENSIONS 
The BOARD shall provide pensions, which will be the Improved 1160th State Plan retroactive to 
1983 for regular full-time employees and such hourly rated employees who, under the State Plan 
regulations, can be eligible therefor. Effective July 1, 1987 the BOARD agrees to implement 
Retirement Plan 75i. Effective July 1, 1993, the BOARD agrees to implement Retirement Plan 
41 5. 
Full-time employees must file an application to participate. Hourly rate employees have an 
option to participate. 
ARTICLE XV -- PAYMENT OF SALARIES 
Employees shall be paid bi-weekly. 
ARTICLE XVI -- EQUIPMENT FOR BUSES/TOOL ALLOWANCE 
Adequate equipment such as squeegees, gloves, waterproof clothing, etc., shall be provided for 
the cleaning of buses. The BOARD shall provide all automotive mechanics with a tool 
allowance per fiscal year for the purpose of replacing and obtaining tools necessary for the 
performance of work assignments. In order to be eligible for each reimbursement, a mechanic 
must be on payroll during the appropriate payroll period. The tool allowance is as follows: 
1. Automotive mechanics must be employed 52 weeks before being eligible for a first 
installment of tool replacement allowance. 
2. Payment will be reimbursed upon submission of receipts to be submitted between July lSt and 
June 15" annually. 
3. Equipment allowance during the term of the Agreement: 
ARTICLE XVII -- SENIORITY 
1. An employee's unit-wide seniority shall commence fiom hisher first date with the unit in . 
continuous employment by the Board. Should an employee commence work in a new title on 
a regular basis, herher seniority in the former title shall be fiozen but retained so long as they 
remain in continuous employment by the Board, and seniority in the new title shall 
commence. 
2. (a) Demotion, lay-off and transfer shall be governed by: (1) qualification and (2) seniority in 
the employee's title except as otherwise provided by Civil Service Law. In the case of lay-off 
of a bus/van driver with seniority in the bus attendant title, unless the budvan driver has the 
least seniority in the bus attendant title, the bus/van driver may displace the least senior bus 
attendant. 
(b) Promotion shall be governed by: (1) qualification and (2) unit-wide seniority, except as 
otherwise provided by the Civil Service Law. 
3. Additional assignments for transportation personnel over and above the regularly scheduled 
workday will be made on a seniority basis according to the following: 
The Director of Transportation and/or hidher designee shall develop and post a 
seniority list in September of each year. 
The Director of Transportation and/or hisher designee shall select, by required 
license and seniority in the title, those employees to be assigned to "mid-day" runs. 
Those employees who decline to accept a "mid-day'' run when offered shall waive 
their right to assignments to a "mid-day" run for the balance of that school year. 
Those employees not assigned to "mid-day" runs as set forth in "b" above, shall be 
entered on a seniority list (by license) and shall be assigned by seniority in the title 
and license to non-scheduled activities such as field trips, shopping trips, etc., on a 
rotating basis. A person may be removed fiom the list if two consecutive refusals of 
additional assignments are made without good cause. 
d) Drivers will be notified at the close of the working day as to what non-scheduled 
. assignments are to be staffed for the next day. 
ARTICLE XVIII -- PAST BENEFITS 
Any past employee benefits not set forth in this agreement but contained in the Handbook for 
Services Unit Personnel of the BOARD, September 1970 -- June 1972, are automatically deemed 
a part of this agreement. 
ARTICLE XIX -- ABSENCE 
Each employee who is going to be absent on a work day must call in to a designated person at 
least one hour prior to the starting time of the employee's work day. This must be done by the 
employee themselves when possible, and done each and every day the employee will be absent. 
1. In the case of custodial and maintenance workers, the person to notify is the Director 
of Facilities or his or her designee. 
2. In the case of bus drivers and other transportation workers, the person to notify is the 
Director of Transportation or his or her designee. 
3. Employees with split job categories must call each designated supervisor or 
administrator to whom he or she is assigned the particular work day he or she will be 
absent. 
4. Failure to comply with the above terms could result in a loss of one day's salary 
andlor in disciplinary action. 
ARTICLE XX -- NO STRIKE/NO LOCKOUT PROVISION 
Pursuant to Section 21 0, Subdivision 1 of the Public Employees' Fair Employment Act, the 
UNION hereby affirms that it does not have and will not assert the right to strike against the 
BOARD, to assist or participate in any such strike or to impose an obligation upon its members 
to conduct, assist or participate in any such strike. The BOARD affirms that it will not engage 
in, cause, instigate, condone or encourage a lockout. 
ARTICLE XXI -- GRTEVANCE PROCEDURE 
Section 1 -- Any dispute arising concerning the interpretation or application of the terms of this 
agreement or the rights claimed to exist thereunder may be the subject of a grievance and shall be 
processed in accordance with the following procedure. 
Section 2 -- Step 1 : A grievance of an employee shall be presented in writing by him or her and 
the Union representative to his or her immediate supervisor with 30 days of the time he or she 
knew or should have known of the act or condition on which the grievance is based. 
Section 3 - Step 2: In the event such grievance is not resolved with five working days fiom such 
presentation, it shall be presented in writing by the employee and the Union representative to the 
Assistant Superintendent for Business and Administrative Services. 
Section 4 -- Step 3: 
a) Within five (5) days after the receipt of the decision of the Assistant Superintendent 
for Business and Administrative Services, the UNION may, by written notice upon 
said Assistant Superintendent, submit the grievance to arbitration as herein provided. 
b) The costs, if any, of arbitration shall be borne equally by the Union and the BOARD. 
c) Within eight (8) days of the receipt of said notice, the Union and the President of the 
BOARD shall agree upon a mutually satisfactory arbitrator. In the event that the 
parties are unable to so agree or to secure the services of any mutually agreeable 
arbitrator within said period, either party may request the Public Employment 
Relations Board or the American Arbitration Association to appoint an arbitrator who 
shall be an impartial person familiar with school problems. 
d) The arbitrator shall hold a hearing within fifteen (1 5) days of his or her appointment 
on five days' written notice to the District Superintendent of Schools and the Union. 
e) The arbitrator shall make his or her decision in writing within seven (7) days after the 
close of the hearing and forward copies thereof to the District Superintendent of 
Schools and the Union. 
f) If the grievance involves solely the meaning or application of the terms and 
conditions of this agreement, the decision of the arbitrator shall be final and binding 
upon all parties. If the grievance involves any other matter or question, the decision 
of the arbitrator shall be advisory only to the BOARD, which shall make a final 
decision within 20 days of receipt of the arbitrator's decision. The BOARD pledges, 
however, to give careful consideration to and so far as legally possible to be guided by 
the conclusions and recommendations of the arbitrator in making its determination. 
ARTICLE XXII -- LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
ARTICLE XXIII -- TERMS OF AGREEMENT 
This agreement shall be effective July 1,2004 except as otherwise provided herein and shall 
terminate June 30, 2008. 
BOARD OF COOPERATIVE LOCAL 456 INTERNATIONAL 
EDUCATIONAL SERVICES, SECOND BROTHERHOOD OF TEAMSTERS, 
SUPERVISORY DISTRICT, CHAUFFEURS, WAREHOUSEMEN AND 
WESTCHESTER COUNTY HELPERS OF AMERICA 
PRESIDENT, LOCAL 456 I . B . T .  
DISTRICT SUPERINTENDENT 
Date: L L / l / O ~  
SOUTHERN WESTCHESTER BOCES 
TEAMSTERS SALARY SCHEDULE 
HOURLY RATE SALARIES 
New employees hired on schedules B-5, B-6, B-7 and B-8 shall be hired at $1 -75 per hour less 
than the lowest rate at that particular time, for a period of one school year. 
DEFINITIONS: 
B-5: Bus Driver-Custodians (Operator License) 
B-6: Bus Driver (C.D.L. License)** 
B-7: Immediate Van Driver 
B-8: Bus Monitor 
EFFECTrVE JULY 1 OF EACH CONTRACT YEAR 
Effective with the 2005-06 school year, new employees hired on Schedules B-5, B-6, B-7 and 
B-8 shall be hired at $2.25 per hour less than the lower rate for one school year. Effective with 
the 2006-2007 school year, this amount shall be changed to $2.75 per hour less. 
B-5 
B-6 
B-7 
B-8 
**If the Board asks employee to obtain a C.D.L. License and employee obtains it, the Board will 
pay the employee the B-6 rate, unless the employee asks to drive a van. 
SOUTHERN WESTCHESTER BOCES 
TEAMSTERS SALARY SCHEDULE 
ANNUAL BASE SALARIES 
2.5% 
June 30,2005 
$21.75 
$22.62 
$22.17 
$1 6.72 
DEFINITIONS: 
B-2: Custodian, Custodian-Bus Driver (Vehicle Capacity 15 and Over) 
B-3 : Custodian-Bus Driver (Vehicle Capacity 16+0ver) 
B-4: Automotive Mechanics, Maintenance Mechanics, Senior Custodian 
2.5% 
July 1,2005 
$22.29 
$23.19 
$22.72 
$17.14 
New employees hired on schedules B-2, B-3 and B-4 shall be hired at $1,200 per year less than 
the lowest rate at that particular time, for a period of one school year. 
15 
EFFECTIVE JULY 1 OF EACH CONTRACT YEAR 
2.5% 
July 1,2006 
$22.85 
$23.77 
$23.29 
$1 7.57 
2.5% 
July 1,2007 
$23.42 
$24.36 
$23.87 
$18.01 
2.5% 
June 30,2005 July 1,2005 July 1,2006 July 1,2007 I 
2.5% 2.5% + $600 2.5% + $600 
